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4-H CLUB SCORECARD

Directions: The 4-H club meeting is divided into four parts. Under each part, there are individual items. Each item has been
assigned a point value to show how well it is being completed in the meeting. Total your scores at the bottom of each section.
Please make any comments you have in the comments column.

Criteria (Possible Score) | Score Comments

Opening Ceremony (Total 15 points)

A. Meeting started on time (3 points)

B. Flags displayed (3 points)

C. Pledge of Allegiance led (3 points)
D. 4-H Motto and Pledge led (3 points)
E. Inspiration given (3 points)
Subtotal:

Business Session (Total 30 points)

A. Attendance taken (3 points)

B. Minutes read (4 points)

C. Treasurer’s Report given (4 points)

D. Variety of members involved (4 points)

E. Parliamentary procedure used (4 points)

. Club manager’s report given (4 points)

F
G. County newsletter or other announcements given (3 points)

H. Did not last over 20 minutes (4 points)
Subtotal:
Program (35 points)

A. Method demo/Ill. Talk given by members (5 points)

B. Introduction of program by member (5 points)

C. Program held attention of members (3 points)

D. Program had member participation (2 points)

E. Each meeting has a different type program (10 points)

F. Program planned one year in advance and program plan given to
members and families (10 points)

Subtotal:
Recreation (20 points)

. Recreation led by 4-H member (4 points)

. Everyone participated (5 points)

Recreation suited to facility and members (5 points)

. Meeting ended at specified time (3 points)
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Refreshments served by host families (3 points)
Subtotal:
Grand Total — Add all Subtotals Together
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